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In Ontario can employers give their employees a contribution holiday if surplus exists in the plan? 

Yes. Employers can provide a contribution holiday for their employees by amending the plan document. The amendment 
must indicate that member contributions are suspended for a specified period and will not be deducted at source. In doing 
so the employer agrees to fund all benefits, for the period indicated, from surplus in the plan. 

What is the status of employee contributions between the time they are deducted at the source and the time they 
are remitted to the plan? 

Sponsors of contributory plans are required to remit employee contributions to the plan within 30 days following the 
month in which the deduction was made. Between the time employee contributions are deducted and remitted to the plan, 
monies are deemed to be held in trust by the employer.  
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